BJ E.CT OF T’HE ACT | : | within 30 days from date of such order. Employercan also appeal_.against.'t_he“efder-- Rt .
.'.-.__The act prov:des for the payment of equal remuneration to men and women or Authority within 30 days of the order. T
workers and for the preventron of discrimination, on the ground of sex, against
— ' women in matter ofemployment and for matters connected there with orincidental DUTY OF EMPLOYER TO MAINTAIN OF RECGRDS [Sectaon 8and Ruie 6]
| thereto (Naw apphcab!e to nearly every kind of establishments and employment) Every employer should maintain an up-to-date register at p!ace of work in relatlon e
L : | to the worker employed by him, in the prescribed register of Form'D".

'SCOPE AND COVERAGE {Section 1 (2) and (3)] |
| :The‘"a'ct extends to whole of India and applies to the establishments or OFFENCES AND PENALTIES [Section 10]

em_pldyments notified by the Central Government or State Government. OFFENCES | | - PENALTIES

Failure to maintain the prescribed register | Imprisonment upto one month or

'-'--DEF!N!’TEQNS [Section 2] or other documents orto produce them fine upto X 10,000/- or both

._':‘-‘-A'.ppm;préate Government” means,— : on demand in relation to worker
| (i) m re!atlon to any employment carried on by or under the authority ef the Failure or refusal to give an evidence or Imprisonmeht upto one month o'r”._ -
_._Central Govemment or a raiiway admmlstratlon or in relation to. E ing. fine information required in relation | upto 2 10,0061- or both
'a:wnr;.an j,eamme ollﬂeld or major port or any corporation estabhshed_ by or under;; toworker '
- a central Act, the Central Government, and ¥ : '_Q:is_t__:rimination againstwomen in Fine upto 3 20,000/-
. (n) in relation to any other employment, the State Government - reeruitment etc. or payment of (Minimum % 10,000/-) or
| "Employer”has the meaning assigned to itin clause (f) of sectlon 2 ofthe Payment unequa! wages or remuneratlon to men imprisonment upto one year
of Gratuity Act, 1972 (39 of 1372). B and women workers i SR (minimum 3 months) or both
"Man™ and "Woman" means male and female human beings, }és.}é‘;é;twery, ofany "Failure to carry out any dlfeCtlﬂ“ Of the Fine upto ¥ 20,000/-(Minimum-
age. [Section 2(d)j | S e i-"Government ul's 6(5) 523' % 10,000/-) or imprisonment upto one
"Remuneration"” means the basic wage or salary, ar_l_d ahy additional emoluments v a year (minimum 3 months) or both
— whatsoever_payable, either in cash or in Kind, to person employed in respect of Failure to Iﬁ.ﬁ!"DdLlC*‘3 before an lnép’eéidl’, any| Fine upto3 500/-
employment or work done in such employme’h.zt{-, if the terms of the contract of register or document or record =
employment, express orimplied, were fulfilled. [Section 2(g)] orinformation

"Same Work or work of similar Nature" means work in respect of which the skill,

- effort and responsibility required are the same, when performed under similar EXEMPTION [SECTION 15AND1-5]-."

working conditions, by a man or a women and the differences, if any, between the 1 he provisions of this Act shall notapply under the following circumstances: —

skill, effort and responsibility required of aman and those required ofawomanare (a) when special treatment is given to employment of women under any law orin

not of practical importance in relation to the terms and conditions of connection with birth of a éhi.‘d? or in the terms and conditions relating to

_employment [Section 2{h)] retirement marriage or death'bf wemen

“Worker"meansaworkermanyestabhshmentoremploymentm respectofwhlch (b) when the Centrai or. State Government declares that in a particular

this Act has into force. [Section 2(i)] estabhshment or employment the difference in regard to remuneration of men

and women workers is based on afactor otherthan sex.

OBLIGATIONS OF EMPLOYER TO PAY EQUAL REMUNERATION [Sec’t_ienﬁ-’]‘ ' ,
The employer shall pay to any worker, employed by him"-ih_:'-an feé't'a"bllishment or COMPLAINTS REGARDING CONTRAVENTION OF THEACT [RULE 3]

employment, remuneration, whether payable in cash or in kind, at the rates less A complaint may be made by the worker himself or anybody authorised under

favourable than those at which remuneration is paid by him to the workers of the Section 7 (1) (a) to the Authority in prescribed Form 'A’ in triplicate. (Authorisat_ion _

opposite sex in such establishment or employment for performing the same work is to be made in prescribed Form °C See Rule 6).

orwork of a similar nature. _
CLAIMS REGARDING NON PAYMENT OF WAGES, ETC. [RULE 4]

'N_ofem_pl_oyeLshall, for the purpose of complying with the provisions of the above
' ' A complaint may be made by the worker himself or anybody authonsed under~-

reduce the rates of remuneration of worker. | ,
‘ - 'Section 7 {1) (b)to the Authority in prescrlbed Form 'B'in triplicate. (Authorlsatton |s:'_ |
REGHTS. OF'EMPLOYEES [Section 7] to be made in prescribed Form 'C’ See Rule 6). |

To COm'plain against the empioyer's contravention of the provisions of the Act.
REGISTERS TO BE MAINTAINED [RULE 7]

To file claim arising out of non-payment of wages at equal rates to men and women -
| Every Employer shall maintain up-to date a register in relation to the workers

workers for the same work. The claim should be filed in the prescribed form {(Form

A [Rule 3(1)] or Form B [Rule 4(1)] or Form C [ Rule 5]as the case may bs) by the employed by him, in Form 13" at the place where workers are employed.

worker himself or official of the trade union or through a legal practitioner.

To appeal against an order of the Authority in respect of a claim or complaint, Also Available in Hindi
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