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AKALANK PUBLICATIONS

As per of Ministry of Labour & Rehabilitation (Department of Labour & Employment) Not. No. S-16011/7/72/LWi(1) dt. 16.12.1972

EXTENT OF THE ACT Wellars Health Conditions/Scales TImE i
The Act extents to the whole of India. Amenities
The Act does not take away the rights/benefits of any workmen who by lerms of any agreement or Drinking Water  Whole some drinking water shall be supplied In the case of existing establishments,
or S relers joying or can obtain or are entitied to more f of service atconvenient places, within 7 days of the commencement of the
:rc!‘mm 19 into such ar elc; entitling them to more favourable benefits than provided under the rules, e, 10.2.71 and in case ofnew
TO WHOM THE ACT APPLIES eslahlishmenis,‘ft?ln?d&yso!ﬂmd
The Act applies to every eslsbﬂshment in which 20 or more L
on any day of the 12 tract Labour and to every conlm:tur wha employs or who contract labour.
amplayed onany d!f ofthe preceding 12 manlhs. 20 or more workmen. g facilities Adeg and facilities for —Do—
in or casual work is performed do not come within the purview faciliti as detailed in the Rules,
of the Act. Howewer, an astablishmenl wherein work is performed for 120 I:Ia]rs ar mora In the preceding 12 Urinals and 1. Where lemalesareem;llnm atleast ona —Do—
maonths or more than 60 days in a year on work of & will not b d as carrying out the latrines latrine for every 25 females.
workof intermittent nature. 2. Whera males are employed at least one
DEFINITIONS latrine for every 25 males.
(i) “Approgriste Government” maans :- Where the No. of males or females exceeds
(g}  Central Government in relation io- 100 it will be sufficient it there is one latrine
(a) any establishment pﬂﬂalning to any industry carried on by or under the for 25 males or females as the case may be up
y of the Ci ta Dle 1irst 100 and one for every 50 thereafter.
(b) any contralled industry which may be specified by the Central First aid faciliti at the rate of not less than one —Do—

{c}  anyRailway,
{d) Cantonment Board,
(e)  MajorPort,

Mir

e,
@) Oilfield,
{h of a banking or insur pany
(1] Ir;mmn toany other ntarein which i is
{ily ‘Establishment"— Any office or dspaﬂment of the Governman! or local authority or any place
where any industry, trade, is
(i) ‘Principal Employer“— (a) In relation to any office or dapamnsnl of the Government or local

autharity, the head of the office or department or local authority or any other officer specified in this behalf by
the orlocal

A: ) In the case of factory the owner or oceu pier of the factory and the manager appointed under
the Factories Actand in the case of & mine the owner or ent of the mine and the manager of the mine.

(€) In any other astablishment in person who is respensible for supervision and control of the
eslablish ment.

liv) Contractor”—A person who undertakes to produce a given result for the establishment other

thana meresupplya! goods or articles of tosuch labour or who
suppllos contract labour for any work of the

g
lﬂcludes a b

“Contract Labour'— A shall be labour” when ha
is hlrsd fm work in an hrough a wllh or ml:hont Ih& knowledgeofthe principal
employer.

(i}~ "Warkman'— Any person employed in or In connection with the work of any establishment to

do any skilled, selnl-ski!lsd or un-skilled munuat supemnom technical or clerical work for hire or reward,
whether the terms of ar

A person amployed rnainiy ina or i i or in superv}s«nry
capacity and is drawing wages, exceeding Rs. S00/- per month or ising fi muinly ofa
nature and an out-worker who performs any work on behalf of the prlnl:ipai emnlaypr in premises which are
not under the control and management the principal employer, will not be dasa b within the

purview of the Act,
MACHINERY FOR ENEOHCEMENT OF THE ACT}HULES IN CENTHAL SPHERE

All Assi Labour C i (Central) have been pp
Cll‘lu;ers and all the Labour C i wers (Central), as A clﬂcers Allthe Reglonal Labour
(Central}, i Labqur (Central), Labour Enforcement Officers (Central)
aﬂd.lunior Labour Insg h as|

ADVISORS BOARD
shall i the Advisory Board to advise the Government on
atlon of the A
R EGISTHATION
Every principal 1 of an has 1o obtain a certificate of Registration for his
from the Officer of the area in which his establishment Is located, within the
prescribed period flxed hy the appmprialo Government, on paymant of the fees specified for the | The

The appropriate
matters with

box for every 150 contract labour or part
thereof should be maintained and shallbe
readily accessible during all working hours.

I the contractor fails to provide the above amenities within the time limit prescribed, then such
amenities shall be provided by the principal employer wﬂhln 60 days inthe cage of canteen, 15 days in the
case of rest room, 7 days in respect of supply of water, p ion of latrines and urlnnls washing
and first-aid facilities of the expiry of the period during which time the contractor was required o provide

them.
PAYMENT OF WAGES
(i) The contractor shall fix wage periods, nol exceeding one month, In respect of which wages
id.

shall be pai
(H) Wages are to be paid before the expiry of the Tth day aﬂer Il‘le last day 01' the wage porlnﬂ
concarned in an establishment where less than one tl ploy and

before the expiry of the tenth day ormore |

(it} Ch-l lsrrmnahwl of employment of a worker due wages shall be paid to him ‘before the expiry

v fram the day of

fiv) nll payments wllTbe mads lo workers directly or through other persons authorised by the
workers for the purpose, the wages being paid in current coin or currency of in both and on a
working day at the work premises during working hours on dates notified in advance.

v) If the work is completed before the expiry of the wage period, final payment shall be made
within 48 hours of the last working day.

(vi} The wages shall be paid to workers without any deduction except those suthorised under
the Payment of Wages Act, 1936,

(vii)  Payment of wages will be made in the presence of an authorised rep. t the principal
employer at the place and time notified for the purpose.
REGISTERS AND HECDRDS‘
m The principal employer shall maintaina
(i)  Every Contractor shail .aregfsterof loyed by nimandalso isﬂuean
employmentcard to each worker w;lhlnﬂ-medaysu("’ Pl t. On
employmant, the conlractor shall issue to the workmen a aarvlee oerlificate
{iil}  Th shall the following registers in E hoor in Hindi* -
(8} Muster Roll; (b) Register of Wages; {c) Reglster of Deductions;

{EdJ Register of Overtime; (e} Registerof fines; {f) Registar of advances.
very shall display an of the Actand rules in English and Hindi and in the
language sgoken by the rrualr.rrl'l'yI of workers.

{v) Al ather hall be preserved in original for a period of three calender years
from the date of last entry therein. The reglstars and records maintained under the Actor rules
shall be produced on demand before the Inspector or any, other authority under the Act or any
Person authorised in that behalf by the Government.

NOTICES

Notices showing the rates of wages, hours of work wage period, date of payment of wages, names and

and date of |

(iv)

certificate of regi can be L mlh pproval of the approp: Government if it is found

that the aerlrllcata has bean obtal P or suppression of any ial fact or if the
or ineffective.
EFFECT OF NON-REGISTRATION
No principal employer of an establishment can employ Iabour if his blist has not
within the period ilied by the approp G or after of his

rngiurahnn
PROHIBITION OF EMPLOYMENT OF CONTRACT LABOUR
The appropriate Government may after consullation with be Central Advisory Board or the State
Advisory Board as the case may he prohibit by notification In the official Gazette employment of contract
labour in any process, upe ullun or othar work In any establishment. Before Issuing such notification the
of work and provided torth labourin

that establishmentand other relevaﬂl!anlurs
LICENSING OF CONTRACTORS
1. With effect from such date as notified by the appropriate Governmant, no contractor to whom

of the Inspeclors having j of unpaid wages, shall be displayed in
English and in Hindi and in lho!oc:alfanguagz understoorl by the majority of the workers,
RETURNS
Every contractor shall send half-yearly return in Form XXIV (in duplicate} to the Licensing Officer and
every Principal Employer shall send annual return in Form XXV {In duplicate} to the Registering Officer.
Note: Half year means a period of 6 manths from 15t January to 15t July of every year.
The hall-yearly return is fo be sent not later than 30 days after the close of the half year and the annual
return notiater than 15th February following the end of the year to which it relates,
POWERS
The Board, Committee, Chiel Labour Commlssluner {Gﬂnlmll cr :he
undef the Act shall have powers to call for any | iy
F P orcont atany time by an order in wriﬁn
F'[NALTiES FOFl OFFENCES
i) Any parson who obstructs en | ge of his duties or ref, r willfully negh
to aﬂnru the Inspector any renscnable Ial:iil!y rnr making any inspaction, examination, inquiry or

or any other y
labour from any

this Act applies shall undertake or execute any work through contract labour except under and in
with alicence issued in that behalf by the Licen sing Officer.

Every contractor to whom the Act applies has to obtain a licence from the Licensing Officer of
the ma in which the establishment is located, within the period fixed by the appropriate Government by
depositing RAs. 30/- per worker and on payment of the prescribed fee. The certificate of licence inter alia

the mation :-

(1) ‘thatlicence shall be non- transferable,

{2) that the maximum number of that can employed as labour in that
establishment nlon? with other particulars such as rates of wages payable, hours of
work and other service conditions of the workmen,

(3)  that in an establishment where 20 or more workmen are ordinarily employed as
contract labour the contractor shall provide 2 rooms of reasonable dimensions for
use as creches and supply toys, games, beddings and cols for the use of thelr
children.

The license is valid for 12 and on pay af 1 fees it can be renewed and an
application for renowal of licence should be made not less than thirty days before the date on which the
licence issued expires. Alicence can be revoked In case it has been ete,
or if the licensee has failed to comply with the conditions of the licence. An appeal can be filled on such orders
by the aggrieved party within 30 days of the order,

WELFARE AND HEALT H OF CONTRACT LABOUR

Itisthe responsibility of th resi shelier, drinking water, latrines, urinals,
washing facilities and first-aid boxes on the !olkmlng scales, within the prescribed time limit shown against
each of the welfare-health amenities:-

Wallare Health Conditions/Scalos Time limit

Amenities

Cantean Wh ploy of labour In case of existing establishments,
Islikely tinue foré andthe within 60 days from the date the
number of contract labour employed is Rules come into force, Le. 16.2.71
100 or more, an adequate canteen has and within 60 days of commencement
10 be set up and run as specified in the Rul of the emp labour in

case of new nmhllshmm&-
RestRoom Wh smplwmnnlo!camfamiabourls In case of existing establishments

erever
likely b or 3 more and
nonlraot Iabuwmrequlred to haltat night,
in

within 15 days from the date the
rules come into force f.e. 10.2.71 and within
15 days of the commencement of the
employment of contract labour in case of
new establishment.

Miht‘l'nﬁulss.

lon under the Act, shall be wi up 1o a period of three months or with fine

which may extand up to a period of three montl!s o with fine which may extend up to five hundred rupees or

with both, The same p will be ble to any person who willfully refuses to produce any

required document or anyI register kept under this Act orp or to or does any thing

which the Inspector has reason lo believe is likely to prevem any person anpearlnu bel'ureo( being examined
by him

tli) Any person who contravenes any provisions of this Act or rules prohibiting, restricting or

q g th ploy of lubuur or any condition of a licence granted under this

Act, shall be isk with impri: p to & period of three months or with fine of one thousand rupees

or with both, and in the casé of a oontinnlrlg cnnlmvunﬂun with an additional fine of Rupees one hundred for

every day during which such after for the first
(i} ~ Every person who any of the provisi  of the Act or rules for which no other
penalty Is alsewhere provided, shall be punish with imjp nt up to three hs or with fine of one

thousand rupees or with both.
OFFENCES BY COMPANIES
It the person committing an offence under this Act and Aules is a company, the company as well as

every person | ofan to the Company for the of its busi shall be liable for the
proceadings under the Act gr:d the Aules.
POWERS OF INSPECTORS
An Inspector under the Act may—
{a) enter atall hours, with h assi: y and p or place where a

labouris d, for the of any of record or notices required to be

kept or exhibited hy or under this Act or Rules made Ihereunder and require the production thereof far
Inspection;

{b)  examine any person whom he Ilm‘ls inany such premises or place and who, he has reasonable
cause to believe, is a workman employed therei

[5] require any person giving out worﬁ and any ) ta give any | which Is in his
pawer 1o glve with respect to the names and addresses of the persons to, for and from whom the work is given
out or recelved and with respect to the payments made for the work;

(d)  seize or take copies of such documents or notices, etc., which he may consider relavant In
respect of an offence under this Act;

(e)  exercise such other powers as may be p ibed by the
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